



















































































































regarding	 their	 life	 and	work	 environments.	 Even	 in	 the	 present,	women	have	
not	got	as	equal	opportunities	as	men.	According	to	Fischer	women	in	Germany	
are	 not	 paid	 equally1.	 Although,	 women	 in	 the	 Arab	world	 are	 educated,	 they	
make	up	only	23%	of	the	workforce,	whereas	 in	East	Asia	and	in	the	Economic	
Cooperation	Organization	the	percentages	are	very	much	higher	where	women	
constitute	 65%	 and	 59%	 of	 the	 manpower	 respectively2.	 Therefore,	 the	 Arab	
world	has	the	lowest	ratio.			
Islam	gave	women	equality	with	men	in	the	aspect	of	working.	However,	
men	 and	 society	 have	 deviated	 from	 this	 religious	 right.	 Some	 of	 them	do	 not	
allow	 women	 to	 work,	 which	 is	 a	 cultural	 and	 family	 obstacle	 that	 adversely	
affects	 the	 economic	 development	 and	 impacts	 negatively	 on	 women	
empowerment	 in	particular.	 Some	 cultural	 obstacles	 in	 the	Gulf	 are	obvious	 in	
co‐education	and	mixed	work	environments.	A	case	in	point	is	the	University	of	
Kuwait	co‐educational	system.	When	it	started,	some	people	were	against	 it.	As	
Riza	 states,	 “Kuwaiti	women	challenged	 the	 customs	and	 traditions,	 in	 spite	of	
their	importance,	and	demanded	to	overturn	and	replace	them	by	modern	ideas	
that	fit	the	evolution	of	the	contemporary	thoughts”3.		
Qatar	 has	 been	 developing	 rapidly	 over	 the	 past	 few	 decades.	 Qatar	
National	Vision	2030	was	articulated	to	guide	and	steer	the	country's	procession	












people	 and	 the	 role	 of	 women	 in	 particular	 in	 accomplishing	 the	 vision.	 The	
Constitution	of	Qatar	addresses	the	role	of	women	in	numerous	paragraphs.		
	 In	 2012,	 foreign	 workers	 increased	 to	 form	 94%	 of	 the	 workforce	 in	
Qatar4.	 Because	 Qatar	 has	 huge	 resources	 with	 a	 relatively	 small	 number	 of	
nationals	 it	 depends	 on	 expatriates.	 If	 women	 did	 not	 work,	 the	 economic	
balance	would	 further	deteriorate	and	 the	country	would	have	 to	recruit	more	







The	development	of	women	 is	 the	development	of	society,	because	 they	
are	 essential	 part	 of	 the	 community	 and	 development	 needs	 both	 genders	 to	
participate.		This	research	will	focus	on	three	or	four	women	in	the	three	sectors,	
of	television	(TV),	radio,	business,	and	the	Foreign	Ministry	as	diplomats.	These	
three	 sectors	 are	 important,	 because	 in	 the	 past	 women	 were	 not	 allowed	 to	
travel	on	Foreign	missions;	only	a	small	number	of	women	could	open	their	own	
business,	and	TV	and	radio	did	not	have	many	Qatari	women	as	broadcasters.		
Qatari	women	 in	other	 traditional	 sectors,	 such	as	education	and	health	
have	 been	 visible	 for	 quite	 a	 long	 time	 and	 their	 role	 in	 these	 two	 fields	was	











deserves	 to	 be	 researched	 to	 illustrate	how	women	overcome	 the	 societal	 and	
family	restrictions	and	made	their	way	in	these	three	fields.		
The	purpose	of	 this	 research	 is	 to	 examine	 the	 changes	 that	have	 taken	
place	 regarding	work	opportunities	 for	women	over	 the	years	 in	Qatar,	 and	 to	
explore	 the	 efforts	 made	 by	 these	 women	 to	 change	 the	 traditional	 way	 of	
society’s	thinking	to	achieve	these	positions.	
The	 study	 is	 important	 to	 highlight	 how	 the	 society	 entertained	 those	
developments	 and	 changes.	 The	 study	 may	 add	 to	 the	 existing	 theoretical	






numbers	 of	 studies	 on	women	 in	 the	 Arab	world;	most	 of	 them	 cover	 a	 large	
number	of	 theories	on	women.	This	 literature	review	focuses	on	women	in	the	
work	 force,	 the	obstacles	and	barriers	 they	 face,	 the	 issue	of	public	sphere,	 the	
social	 changes	 and	 the	 issue	 of	 empowerment.	 While	 this	 literature	 review	
presents	these	topics	in	a	variety	of	perspectives,	the	paper	will	mainly	focus	on	
their	application	in	the	work	force.				















limited	 opportunities	 for	 women	 in	 the	 decision‐making	 positions	 and	 jobs	 in	
new	 fields.	Al‐Ghanim	 started	her	 study	with	 theoretical	 aspects	 inter	 alai:	 the	
human	development	and	 the	empowerment	 issue,	 the	size	of	human	resources	
as	determinant	of	economic	developments,	 the	 investment	 in	human	resources	
as	another	determinant,	the	investment	in	the	skills	and	capacities	that	reflect	on	
the	 performance	 and	 the	 productivity	 at	 work.	 According	 to	 Al	 Ghanim	
empowerment	is	a	new	definition,	which	emerged	from	the	human	development.	
Women	empowerment	which	was	widely	used	 in	 the	1990s	was	an	 important	
factor	in	the	female	workforce	development	process.	This	led	to	the	decrease	of	
all	 the	 discrimination	 against	 women	 and	 enabling	 them	 to	 strengthen	 their	
capability	 and	 self‐reliance.	 Women	 empowerment	 includes	 social	




them	 legally	 equal	 to	men.	 A	 statistical	 survey	 conducted	 by	 Dr.	 Al‐Ghanim	 in	












The	 study	 of	 Dr.	 Al‐Ghanim	 also	 concluded	 that	 the	 social	 status	 may	
affect	the	women’s	jobs.		Most	of	the	people	who	responded	to	the	survey	were	
employed.	 The	 number	 of	 women	 exceeded	 men	 as	 supervisors	 in	 high	
administration	 based	 positions,	 while	 men	 were	 mostly	 managers,	 directors,	
policemen	and	in	the	army.	Fourteen	percent	of	the	people	agreed	that	women	
faced	difficulties	in	working,	and	many	women	agreed	on	that	point,	but	the	men	
did	 not.	 The	 percentage	 of	 26%	 agreed	 that	 the	 traditions	 are	 obstacles	 for	
women.	 Many	 men	 and	 women	 agreed	 that	 the	 education	 sector	 is	 the	 best	



















males.	 In	 some	 of	 the	 MENA	 region	 countries	 that	 had	 changed,	 as	 women	
became	heads	of	organizations	and	networks.	Moreover,	women	started	 to	use	
media	 to	 change	 the	 public	 sphere,	 such	 as,	 print	media,	 poetry,	 film	making.	
Also,	 as	 a	 political	 factor,	women	 started	 to	 have	movements,	 demonstrations,	
which	stood	up	for	feminism.		
Jolanta	 Gladys	 and	 Katarzyna	 Gorak's	 article	 Women	 of	 the	 Gulf:	 The	
Situation	 in	 the	 Labor	Market	 and	 Business11	 highlighted	 the	 gender	 aspect	 in	
functional	structuralism	and	explained	that	 the	whole	society	 follows	the	same	
values	and	structure,	“the	social	system	is	composed	of	elements	related	to	one	
another,	 which	 operate	 together	 in	 order	 to	 maintain	 equilibrium”12.	 Another	
concept	is	gender	discrimination,	but	the	key	issue	of	the	article	is	the	concept	of	




Islam	might	 be	 an	 obstacle	 for	women	 to	work.	 In	 spite	 of	 this,	many	women	
manage	 to	 keep	 a	 balance	 between	 an	 Islamic	 day‐to‐day	 routine	 and	 work;	
Islam	can	support	and	encourage	women	to	participate	more	in	the	economical	
growth	and	development	and	even	though	culture	and	family	are	closely	related	
to	 the	 religious	 values	 the	 latter	 can	 be	 the	main	 barrier	 for	 women	 to	work.	
Against	 all	 the	 odds	 described	 above,	 the	 number	 of	 businesswomen	 has	
increased	 rapidly;	 women	 can	 establish	 their	 own	 businesses	 and	 companies,	









without	 assistance	 of	 a	 male	 family	 member.	 Businesswomen	 will	 be	 more	
satisfied	with	their	job	compared	with	the	past	as	previously	their	choices	were	
pretty	 much	 limited	 to	 working	 in	 the	 public	 sectors.	 As	 an	 example,	 in	 the	
United	Arab	Emirates,	44	percent	of	small	businesses	are	owned	by	women13.		
Women	and	Globalization	 in	the	GCC14	was	discussed	at	a	workshop	held	




of	 the	 women	 in	 the	 Gulf	 work	 in	 the	 public	 sector.	 However,	 there	 is	 also	 a	
significant	number	of	females	working	in	the	private	sectors	or	having	their	own	
businesses.	 The	workshop	was	 attended	by	many	 female	writers;	 one	 of	 them	
was	Marwa	Al‐Obaidly	who	wrote	about	empowerment	of	women	in	Bahrain.	Al‐
Obaidly	 argued	 that	 globalization	 is	 the	 best	 thing	 that	 happened,	 because	 it	
helped	 women	 to	 succeed	 in	 the	 economical,	 political	 and	 social	 life.	 Women	
public	 participation	 started	 since	 1924	 in	 Bahrain.	 Moreover,	 the	 Bahraini	
government	 is	 trying	 to	 provide	 education	 to	 everyone	 and	 to	 increase	 the	
economic,	social	and	political	opportunities	for	women.		
Another	 participant	 was	 Salma	 Al‐Derazi,	 who	 wrote	 about	 modernity	
and	traditions	along	with	globalizations.	She	discussed	traditions	regarding	the	
situation	of	 family,	marriage,	work,	and	education	as	obstacles	to	globalization.	










to	 study	abroad.	Although	women’s	 job	opportunities	 increased,	 there	 is	 still	 a	
gap	between	the	genders,	because	the	number	of	working	women	is	less	than	the	
number	 of	 the	 graduating	 women.	 Thanks	 to	 globalization,	 according	 to	 the	
authpor,	gender	roles	changed	and	women	secured	place	in	the	workforce”15.	So,	
globalization	gave	women	empowerment.		
In	 their	 article	Qatari	Women:	 A	New	Generation	 of	 Leadership16	 Louay	
Bahry	and	Phebe	Marr	state	that	Gulf	States	are	reforming	socially,	economically,	
and	 culturally,	 and	 women	 are	 part	 of	 this	 reform.	 The	 article	 focuses	 on	 the	
achievements	and	obstacles	that	women	still	 face.	One	of	the	main	aspects	that	
Bahry	and	Marr	addressed	is	the	issue	of	education.	Education	in	Qatar	started	in	
the	 late	 19th	 century,	 when	 people	 were	 educated	 by	 Mutawa,	 to	 teach	 them	
Quran	 and	 Islamic	 lessons.	 The	 first	 Mutawa	 woman	 in	 1940s	 was	 Amna	
Mahmoud	 Al‐Jaidah.	 In	 1950,	 Qatari	 government	 offered	 free	 schooling,	 to	




became	41	%	 in	201218.	 The	 first	 job	 for	women	was	 teaching.	 From	1996	 till	
2001	women	 teaching	 in	 public	 schools	were	 90%19.Still,	women	 cannot	 enter	
any	work	sector	that	they	may	want	to	due	to	the	lack	of	social	acceptance.	
Another	 issue	 that	 Bahry	 and	 Marr	 address	 is	 the	 change	 of	 social	

















Empowerment	was	 the	 thrust	 of	 Sherifa	 Zuhur's	 article	 entitled	Women	
and	Empowerment	in	the	Arab	World20.	As	Zuhur	puts	it,	empowerment	“just	like	
the	 term	 liberation,	 is	 a	 complex	 and	 relative	 notion	 that	 implies	 a	 scale	 of	
power,	and	a	linear	progression	from	one	scale	to	another”21.	Empowerment	to	
Zuhur	means	 that	women	 should	gain	 educational	 and	political	 rights	 equal	 to	
men’s	 rights.	 Moreover,	 empowerment	 should	 involve	 legal	 rights	 that	 give	
women	access	to	education	and	jobs	with	paid	maternity	leave.	This	concept	of	
empowerment	may	not	be	congruent	with	the	patriarchal	Arab	society.		
Zuhur	 points	 to	 the	 fact	 that	 religious	 men	 have	 more	 power	 than	
religious	women,	as	people	 listen	to	them	rather	than	to	women.	 	She	gave	the	
example	of	dr.	Yosouf	Al‐Qaradawi	and	Mohammed	Sha’arawi.	Furthermore,	she	
evaluated	 the	 success	 and	 failure	 of	 empowerment.	 As	 an	 example	 of	 success,	
there	 is	 a	new	 law	of	 “khul”	 introduced	 in	Egypt	 that	makes	divorce	 easier	 for	
women22.	Another	example	is	from	Morocco	where	in	2002	some	parliamentary	
seats	were	reserved	for	women23.	An	example	for	failure	of	empowerment	is	in	











demonstration	 because	 of	 Bin	 Baz	 Fatwa24.	 Another	 Fatwa	 in	 Saudi	 Arabia	




by	 giving	 general	 background	 about	 Qatar,	 such	 as	 government	 policies,	
manpower	 utilities,	 and	 industrial	 developments.	 The	 industrial	 developments	
consist	 of	 petrochemicals,	 fertilizer	 companies,	 cement,	 steel,	 agriculture	 and	
fishing.	 As	 for	 manpower	 utilities,	 the	 Qatari	 government	 tries	 to	 put	 more	
Qataris	in	the	work	places,	however,	because	of	the	industrial	developments;	the	
government	 will	 still	 need	 to	 bring	 foreign	 workers.	 In	 the	 petrochemical	
companies,	the	priority	is	for	Qataris	to	fill	the	managerial	positions.		The	article	
addressed	 the	 population,	 labor	 force	 and	 manpower	 problems.	 According	 to	
Nama	 population	 size	 should	 be	 related	 to	 socioeconomic	 environment	 and	
manpower.	And	 the	demographic	 factors	 can	affect	 this	 structure.	The	 issue	of	
labor	force	is	that	they	have	small	amount	of	human	resources	“anywhere	else,	
industrialization	has	been	made	possible	by	a	great	number	of	unemployed,	or	
through	 a	 transfer	 of	 labor	 from	 traditional	 sectors	 to	 modern	 sectors	 in	 the	
economy.	No	such	possibilities	are	available	to	Qatar”28.		
	 Nama	 also	 discussed	 the	 status	 of	 women.	 The	 Qatari	 traditions	 and	 the	














low	marginal	 percentage.	Nama	 concludes	 that	many	 administrative	 jobs	 filled	
by	men,	can	be	 filled	by	women,	so	 the	male	would	be	available	 to	do	 the	 jobs	
that	are	performed	by	men.			
	 	 Michael	 Ross,	 in	 an	 article	 entitled	 Oil,	 Islam,	 and	Women30	 argued	
that	 the	 oil	 and	 gas	 industry	 does	 not	 just	 affect	 the	 government	 and	 the	
economics,	 but	 also	 the	 social	 structure.	 One	 of	 those	 effects	 is	 women’s	
participation	in	labor	force.	In	theory,	men	and	women	can	keep	good	relation	if	
they	 work	 together,	 by	 contacting	 and	 sharing	 information.	 Moreover,	
participation	 in	 the	 workforce	 means	 participation	 in	 politics,	 which	 in	 turn	
affect	 the	 women’s	 political	 views,	 as	 well	 as	 the	 social	 level	 by	 increasing	
women’s	number	in	labor	force,	and	lastly,	the	economic	level	will	be	improved.	
	 Ross	also	discussed	the	oil	production	and	its	effect	on	the	participation	of	
women	 in	 the	 workforce.	 If	 any	 country	 discovers	 oil,	 in	 theory	 called	 Dutch	
Disease,	which	 is	 the	rise	of	exchange	rate,	 this	will	affect	 the	 foreign	currency	
and	 will	 increase	 the	 demand	 of	 non‐tradable	 goods	 like	 construction	 and	
services.	This	will	increase	women	wages,	which	in	turn	brings	more	women	to	
enter	the	labor	force.	However,	a	number	of	women	who	are	fit	to	work	and	have	















similar	 features	 of	 culture,	 history,	 religion	 and	 values.	 However,	 the	 socio‐
economic	 features	 are	 different.	 Since	 the	 discovery	 of	 the	 oil	 in	 the	 Gulf,	 the	




traditional	 economics,	 such	 as	 pearl	 diving.	 They	 quit	 the	 pearl	 diving	 jobs,	
because	men	went	 to	work	 in	 the	 oil	 industry.	With	 the	modernization	 of	 the	
economy,	 the	 politics	 changed	 too,	 and	 Bahraini	 government	 established	 own	
parliament.	Women	were	excluded	from	the	parliament,	but	nevertheless	started	
working	in	education,	health,	administration	and	industry	sectors.		
The	 situation	 changed	 in	 the	 1970s;	 women	 drove	 cars,	 abandoned	
Abaya,	started	political	demonstrations,	and	engaged	in	politics,	 joined	political	
groups,	sport	clubs,	and	other	organizations.	Moreover,	they	wanted	to	be	equal	
to	 men	 and	 competed	 with	 them	 to	 in	 the	 jobs	 and	 scholarships.	 They	 were	
ambitious	 to	 be	 leaders,	 but	 they	were	not	 able	 to	 reach	 out	 to	 all	 the	 society	




influenced	 empowerment	 in	 MENA	 countries.	 According	 to	 The	 World	 Bank	










1950s	 to	 1970s	 than	 any	 other	 region.	 Even	 though,	 the	 status	 of	women	 has	
progressed	and	women	started	to	get	better	wages	many	families	did	not	want	a	
second	income,	which	slowed	down	the	participation	of	women	in	the	work	field.	







still	 the	 lowest.	 The	 high	 unemployment	 rate	 along	 with	 the	 fragile	 growth	
performance,	 led	 to	 low	 labor	 market	 outcomes.	 	 Most	 of	 the	 businesses	
preferred	to	hire	men.	Moreover,	the	economic	growth	suffers	from	government	
control,	public	sector	domination	and	low	investment	climate.		
The	 traditional	 perception	 can	 explain	 the	 low	 participation	 of	women.	



















rights	 for	 women.	 The	 government	 encourages	 the	 education	 for	 women,	 the	
literacy	is	only	84	%37,	and	university	graduate	women	are	more	than	the	men.	
Although	 GCC	 states	 accomplished	 a	 lot	 for	 men	 there	 is	 still	 a	 way	 ahead	 to	




education,	 health,	 politics	 and	 economics.	 Although	 Gulf	 countries	 have	 good	
education,	 they	 are	 still	 ranked	 as	 the	 lowest	 countries	 regarding	political	 and	
economical	aspects.	Moreover,	GCC	policies	lack	family‐friendly	policies,	as	most	
of	 the	 companies	 do	 not	 have	 good	 benefits	 or	 flexible	 working	 hours,	 or	
sufficient	 maternity	 leave	 or	 parental	 leave	 or	 childcare	 programs.	 Women	
mostly	fill	positions	of	limited	decision	–	making	and	less	strategic	positions.	
The	above	 review	of	 related	 literature	 shows	 that	 empowerment	 is	 still	
lacking	 in	 the	Arab	World,	 and	 that	 the	 theory	 of	 public	 sphere	 has	 effects	 on	














This	 study	 adapted	 a	 qualitative	 method,	 because	 it	 is	 not	 intended	 to	
conduct	 surveys	 or	 arrive	 at	 generalizations.	 The	 study	 employed	 interviews.	
“Qualitative	research	is	characterized	by	its	aims,	which	relate	to	understanding	
some	 aspect	 of	 social	 life,	 and	 its	methods	which	 (in	 general)	 generate	words,	
rather	than	numbers,	as	data	for	analysis.”38	
Interview	 method	 is	 important	 to	 understand	 the	 experience	 of	 the	
interviewees	in	details	and	to	demonstrate	and	discuss	the	questions	with	them	
better	 than	having	 surveys.	 In	 surveys	 the	participants	would	only	 answer	 the	
questions	without	any	discussion,	therefore,	some	main	aspects	might	not	been	
addressed,	because	it	requires	knowing	the	detailed	story	and	experience	of	the	
interviewees.	 This	 qualitative	 study	 included	 both	 primary	 and	 secondary	
sources.	 Primary	 source	 contained	 interviews	 with	 Qatari	 women,	 and	 the	
secondary	 sources	 included	 scholarly	 articles,	 dissertations,	 and	 books.		
Interview	is	a	good	way	to	 interact	with	 the	 interviewees	to	know	and	analyze	
their	experience	along	with	the	secondary	sources.		
 Sampling:	
The	 interviewees	 in	 this	 research	 were	 three	 Qatari	 women	 in	 three	
sectors,	diplomats	 from	the	 foreign	ministry,	TV	and	Radio	broadcasters	 in	 the	
media,	and	women	entrepreneurs	in	private	sector.	The	research	was	supposed	
to	 evaluate	 the	 experience	 of	 the	 women	 since	 they	 started	 to	 work	 in	 these	








accuracy	of	 the	data	 collected	were	 considered.	The	 reliability	 is	 to	 ensure	 the	
quality	 of	 the	 research	 and	 that	 it	 gives	 the	 best	 results,	 which	 would	 be	
generated	from	the	interviews	and	analyzing	the	data.		
The	sample	is	a	purposive	one.	Only	21	women	agreed	to	be	interviewed.	
Many	women	were	picked	 to	 secure	 the	highest	data	accuracy	possible.	 It	was	
not	 easily	 to	 get	 the	 approval	 as	 some	 of	 them	 are	 public	 figures.	 All	 of	 the	
embassies	 were	 contacted	 to	 get	 the	 approval	 of	 the	 diplomats.	 Channels	





This	 point	 is	 important	 to	 give	 the	 participants	 freedom	 to	 do	 the	
interviews	or	not,	with	the	consent	letter	that	they	should	sign.	There	are	several	






Interviews	were	 used	 for	 data	 collection.	 The	 type	 of	 interview	 used	 in	
this	 research	 is	 called	unstructured	or	 in‐depth.	This	 type	 is	used	 to	know	 the	
details	the	interviewee’s	own	perspective	about	the	issues	discussed.	They	were	






in‐depth	 conversation.	 The	 questions	 present	 three	 general	 themes:	 the	
challenges	 that	 face	 women	 in	 work	 field	 and	 whether	 or	 not	 they	 overcome	
these	challenges;	the	public	sphere	theme	which	is	meant	to	understand	whether	
or	 not	 the	 public	 can	 express	 their	 opinion	 in	many	 issues,	 whether	 social	 or	
political,	and	the	State’s	policies	theme	which	are	concerned	with	the	policies	of	
the	State	and	whether	they	encourage	or	discourage	women.	These	themes	will	
be	 elaborated	 upon	 in	 the	 next	 chapters.	 The	 interviews	 were	 conducted	 by	





Data	 management	 is	 important	 to	 get	 the	 best	 results.	 The	 interviews	
were	done	in	Arabic,	because	all	of	the	 interviewees	were	Qataris.	Therefore,	 it	
required	 translation	 into	 English.	 The	 collected	 data	 was	 compared	 with	 the	
secondary	sources	 from	the	 literature	review.	 	 It	also	compared	each	sector,	 to	
see	 whether	 they	 had	 faced	 different	 obstacles.	 The	 data	 were	 organized	 and	



















women,	 so	 an	 appointment	 in	 advance	 had	 to	 be	 arranged.	 This	 hindered	
finishing	 the	 thesis	 in	 time,	because	some	of	 them	took	a	 long	 time	 to	respond	
and	agree	with	answering	and	meeting.	Some	 interviewees	especially	 from	the	
diplomatic	 sector	 required	 official	 emails	 to	 make	 interviews.	 Some	 of	 the	
interviewees	 agreed	 to	 have	 the	 interview	 by	 email,	 but	 never	 sent	 their	





This	 study	 consists	 of	 6	 chapters.	 This	 chapter	 provided	 general	
introduction	 about	 working	 issues	 in	 Qatar.	 It	 also	 presents	 the	 research	
methods	and	how	the	study	is	conducted.	Moreover,	the	chapter	used	important	
studies	 as	 literature	 review,	 to	 avoid	 any	 repetitions	 in	 the	 research	 later.	
Chapter	 2	 is	 about	 the	 issue	 of	 public	 sphere	 in	 the	 case	 of	 the	 Gulf	 States.	 It	









presents	 the	 findings	 generated	 from	 the	 21	 interviews	 and	 were	 organized	
about	 4	 themes,	 social	 aspect,	 public	 sphere,	 challenges,	 and	 legislations.	 The	

























It	 is	 important	 to	 examine	 the	 public	 sphere	 in	 general,	 before	
narrowing	 the	 review	 of	 it	 in	 the	 Gulf,	 to	 understand	 the	 nature	 of	 the	 Gulf	
States	and	how	they	think	of	women.	To	know	the	meaning	of	public	sphere	is	
also	 important,	 in	 which	 it	 will	 help	 to	 analyze	 the	 interviews	 and	 findings	
later.	Moreover,	it	would	help	the	reader	to	understand	the	main	themes	of	the	
research.	This	chapter	will	discuss	the	definition	and	general	theory	of	public	
sphere,	 public	 sphere	 in	 the	 Arab	 countries,	 and	 public	 sphere	 and	 Arab	
women.		
The	 definition	 of	 the	 public	 sphere	 is	 important	 to	 conduct	 and	
understand	 the	 study.	Social	 scientists	 and	other	academic	 intellectuals	have	
defined	the	public	sphere	in	many	ways.	One	may	wonder	at	times	why	such	
term	became	so	controversial	as	public	sphere	 in	a	 lay	people’s	 thought	may	
simply	mean	 the	 community	 circle	 and	what	 is	 open	about	 it.	But	 the	public	
sphere	 is	more	 than	 that,	 it	 is	 an	 important	 theory	 that	 has	 come	 extremely	
needed	in	the	rational	stimulation	of	verbally	 influential	expressions,	such	as	
class,	 race,	and	gender	 to	cite	but	a	 few	examples	and	explanations	 from	the	
earlier	four	decades.	The	scholarly	analysis	of	the	public	sphere	started	in	the	
















association	 and	 discussion	 that	 intervenes	 concerning	 private	 life	 and	 the	
government.	 The	 public	 sphere	 according	 to	 his	 initial	 structure	 was	 firmly	
limited	in	time,	space	and	content.		The	public	sphere	according	to	the	study	of	
Habermas	was	primarily	developed	and	based	in	the	period	of	Enlightenment	
and	 the	 American	 and	 French	 uprisings	 and	 how	 these	 events	 encouraged	
political	 dispute.	 Habermas	 came	 up	 with	 his	 analysis	 surrounded	 by	 the	
perspective	 change	 from	 the	 phase	 of	 economic	 state	 during	 the	 nineteenth	
century	until	 the	development	of	monopolistic	capitalist	strategy	 in	 the	early	




The	 idea	 of	 Habermas	 about	 the	 public	 sphere	 is	 highly	 political	 and	
concerns	the	relationship	of	the	masculine	society	with	the	state,	his	emphasis	
is	 on	 the	 intervention	 of	 the	 public	 into	 the	 affairs	 of	 the	 government.	 His	
strong	 emphasis	 on	 the	 role	 of	 the	 public	 sphere	 in	 relation	 to	 the	 state’s	
political	 affair	 made	 his	 theory	 on	 it	 appealing	 to	 the	 people.	 Despite	 the	








Habermas’s	 concepts,	 looking	 at	 identical	 terms	 such	 as	 “public’,	 “publicity”	
and	“civil	society”41.	
The	 challenges	 to	Habermas	public	 structure	 come	 from	 the	 different	
sectors	 of	 the	 society.	 Women	 and	 diverse	 labor	 groups	 raised	 their	 voices	
against	the	restrictions	of	membership	in	public	spheres,	as	they	face	up	to	the	
assertion	 that	 the	 only	 matter	 that	 is	 noteworthy	 of	 public	 discourse	 was	
rational	 communication.	 	 The	 argument	 against	 the	 theory	 of	 Habermas	 on	
public	 sphere	 comes	 from	 his	 delivery	 of	 a	 well	 thought	 structure,	 but	 is	
strongly	confined	in	social	space	and	time.	James	Van	Horn	Melton	challenged	






















Some	 countries	 especially	 in	 the	 Gulf	 are	 developing	 in	 this	 direction	which	
changed	 the	way	 of	 thinking	 and	 opened	 the	 public	 sphere	more	 and	more.	




A. One	of	 the	 top	development	 agenda	of	Arab	 countries	 is	 the	 growth	and	
development	of	their	economy.	But	as	with	any	other	country	that	wanted	
to	 progress	 in	 terms	 of	 economy.	 Arab	 countries	 need	 to	 consider	 the	
diverse	factors	in	order	to	achieve	its	desired	economic	growth.	One	of	the	
factors	that	should	be	reflected	on	is	the	central	role	of	social	cohesion	and	
its	 effect	 to	 sustain	 the	 growth	 of	 economy.	 Social	 cohesion	 is	 achieved	
through	 homogenous	 factors	 such	 as	 religious	 beliefs	 or	 ethnic	
belongingness.	 “However,	 in	socially	diverse	societies,	 strong	 institutions	
are	 required	 for	 mediating	 conflicting,	 even	 if	 not	 necessarily	 violent,	
interests	among	social	groups”43.	The	social	cohesion	in	the	Arab	region	is	
impaired	 by	 low	 standards	 of	 political	 rights	 throughout	 the	 region	 and	
high	 social	 diversity	 in	 a	 few	 others.	 According	 to	 Elbadawi,	 improving	
political	 rights	 is	a	means	 to	enhance	social	 cohesion	 in	 the	Arab	region.	











B. The	 deep	 aspiration	 of	 Arab	 governments	 to	 achieve	 a	 high	 level	 of	
industrialization	and	improve	living	standards	is	coupled	by	their	intense	
faith	in	the	influence	of	education.	It	 is	widely	believed	that	the	educated	
populace	 is	 a	 contributory	 factor	 in	 the	 achievement	 of	 social	 and	
economic	 development44.	 This	 belief	 is	 supported	 by	 examples	 of	
industrially	 advanced	 countries,	 where	most	 technological	 and	 scientific	
advances	 are	 the	 result	 of	 educational	 accomplishments.	 Notable	
economists	 showed	 that	 economic	 progress	 is	 not	 solely	 expounded	 in	
terms	 of	 financial	 investments,	 but	 also	 in	 terms	 of	 the	 investment	 in	
manpower	 and	 intellect.	 Modern	 theorists	 agree	 on	 the	 importance	 of	
education	 in	 assisting	 in	 the	 imparting	 of	 knowledge,	 acquisition	 of	 new	
skills,	as	well	as	a	means	to	come	up	with	rationalized	behavior.		
C. The	 rich	 resources	 of	 the	 Arab	world	made	 it	 surprising	 that	 the	 health	
development	 in	the	region	did	not	reach	the	expected	level	 that	needs	to	
be	accomplished.	The	reason	may	be	because	of	the	consequences	of	war	
that	made	 its	 toll	 resulting	 in	 the	regression	of	health	 improvement.	The	
Arab	 countries	 have	 made	 considerable	 progress	 in	 its	 health	 care	
program	however	there	are	still	public	health	challenges	that	needs	to	be	
met.	 The	 case	 of	 maternal	 mortality	 and	 malnutrition,	 as	 well	 as	 the	
emphasis	 on	 curative	 rather	 than	 preventive	 cure	 should	 be	 taken	 in	
consideration	by	the	policy	makers	of	the	Arab	countries.	









need	 for	 freedom,	 empowerment	 of	 women	 status	 and	 knowledge.	 It	 is	
suggested	that	the	health	development	in	Arab	countries	must	be	expanded	to	
include	effects	of	 conflict	 and	 the	political	 climate.	 In	addition	 to	 that,	public	
participation	 in	 the	 development	 of	 agendas	 and	 community	 projects	 is	
important.	The	role	of	the	citizens	cannot	be	underscored	as	their	involvement	
is	 significant	 in	 setting	 the	 right	 and	 needed	 agenda.	 The	 problem	 is	
exasperated	 because	 the	 average	 Arab	 citizen	 is	 occupied	 with	 the	
procurement	 of	 food,	 liberty	 and	 liberation	 so	 much	 so	 health	 matters	
becomes	not	a	priority	to	him	and	his	family.	This	can	be	solved	by	increasing	
education	and	knowledge	about	health	issues45.		
The	 Arab	 population	 must	 be	 enlightened	 and	 empowered	 by	 a	
responsive	 government.	 The	 representation	 of	 the	 citizens	 should	 be	 one	 of	
the	 concerns	 of	 the	 government.	While	 the	 Arab	 government	 is	 sensitive	 to	
issues	of	liberties	and	transparency,	it’s	want	for	reform	should	start	on	a	less	




	The	 Arab	 women	 have	 been	 assigned	 their	 “women”	 role,	 and	 have	













the	 society.	 The	 inability	 of	 Arab	 women	 to	 associate	 in	 the	 public	 life	 is	
dictated	by	various	reasons.	One	is	the	need	for	her	to	conform	to	custom	and	
tradition.	The	social	system	in	most	Arab	countries	is	largely	dictated	by	male	
dominated	 structure	 “Apart	 from	 citizenship,	women	 also	 face	 gender‐based	
restrictions	 in	 labor	 laws,	 can	 legally	 be	 denied	 employment	 in	 certain	
occupations,	 and	 are	 discriminated	 against	 in	 labor	 benefits	 and	 pension	
laws”47.	This	 is	 in	addition	 to	 the	understanding	of	 religion	 that	 likely	 favors	
the	male	while	relegating	the	women	to	subordinate	roles.	Another	aspect	that	
hinders	the	women’s	participation	 in	political	 fields	 is	 the	unhealthy	political	
culture,	 coupled	by	 the	absence	of	 interest	of	both	men	and	women	 in	being	
involved	 in	 the	 nation’s	 public	 and	political	 affairs.	 The	woman’s	 duties	 as	 a	
wife,	mother	 and	household	keeper	 also	 limits	 her	 involvement	 in	 the	 social	
and	 political	 society.	 Most	 often,	 the	 social	 life	 of	 the	 Arab	 woman	 is	
acknowledged	only	through	the	assigned	role	by	her	kinship48	.	
	 	In	addition	 to	 the	difficulties	she	 faces	 in	her	home	country,	 the	Arab	
woman	has	to	struggle	with	stereotypes	that	the	outside	world	had	casted	on	
her.	To	 the	outside	observer,	 the	backwardness	of	her	 culture	 is	 seen	 in	her	
being	 severely	 dominated	 in	 her	 country.	 There	 are	 many	 works	 published	
containing	the	word	“Arab	women”,	and	how	the	structural	content	view	them	










an	 inferior	 status”49.	 	Being	a	 reflection	of	her	cultures,	 the	Arab	women	are	
trapped	with	the	stereotype	held	by	people	from	other	culture.	This	status	of	
Women	 is	 a	 function	 of	 their	 culture.	 Women	 should	 seek	 to	 empower	
themselves	 not	 only	 for	 the	 good	 of	 their	 family,	 but	 for	 the	 good	 of	 their	
country	as	well.	“The	oppression	of	women	can	harm	both	women	and	men,”50.	
This	 statement	 reflects	 the	 truth,	 that	 the	 circumstances	 that	 affects	women,	
whether	knowingly	or	unknowingly,	affects	men	in	a	direct	manner	as	well.	In	
year	 2000,	 Cairo	 hosted	 a	women	 leader’s	 conference	 that	 for	 the	 first	 time	
brought	together	diverse	women	group	leaders	and	gender	equality	crusaders	
from	 the	 nineteen	 Arab	 League	 member	 countries.	 The	 symposium	
concentrated	on	the	state	of	the	Arab	women	and	their	part	in	dealing	with	the	
concerns	 their	 country	 is	 facing	 these	 days.	 What	 is	 presented	 in	 the	
conference	are	 the	 trepidations	 the	women	 in	Arab	 society	 are	 facing	 today,	
the	impact	of	custom	and	morals	on	women	role	in	contemporary	culture,	the	
influence	on	women	of	the	continuing	economic	fluctuations	and	the	need	for	
women	 involvement	 in	 public	 life51.	 The	 involvement	 of	 the	 Arab	women	 in	
conferences	and	feminist	movements	has	been	affected	by	women’s	movement	
from	other	parts	of	the	world.	Another	example	was	in	UAE,	in	2002,	the	first	

















	 The	 tenacity	 of	 patriarchal	 ruling	 in	 the	 Arab	 world,	 especially	 Gulf	
States,	hinders	the	development	of	women	empowerment,	as	it	interferes	with	
the	 development	 in	 vital	 areas	 such	 as	health,	 education,	 labor	 and	 equality.	
Patriarchy,	as	a	context	defined	in	the	Arab	environment	is	the	value	of	giving	
priority	 to	 males	 and	 the	 elderly	 in	 almost	 every	 aspect,	 as	 commonly	
reinforced	by	their	religion	and	long‐time	tradition.	It	is	customary	that	in	the	
patriarchal	 context,	 the	 men	 are	 superior	 to	 women	 in	 terms	 of	 being	
administrators,	 professionals,	 politicians	 and	 religious	 leaders.	 The	 male	 is	
almost	 always	 in	 full	 control	 over	 the	 family	 resources,	 justified	 only	 by	 the	
tradition	of	being	financially	responsible	for	the	women	and	younger	members	
of	 the	 family.	 The	 Arab	 women	 may	 contribute	 to	 the	 costs	 of	 running	 the	
household,	but	their	input	may	never	be	part	of	the	nationwide	statistics.	The	
research	and	development	 that	are	periodically	conducted	 in	 the	Arab	world	
are	 often	 concentrated	 on	 variables	 that	 are	 tilted	 on	 the	 male	 dominated	
structures.	 	 This	 reflects	 the	 under	 emphasis	 of	 the	 women’s	 impact	 to	 the	
societal	and	economic	progress	of	their	country.	
	 Civil	and	political	lobbying	women	groups	have	become	more	assertive	
in	 many	 Arab	 countries,	 and	 the	 challenge	 to	 the	 patriarchal	 system	 is	
apparent	 on	 the	 cry	 for	 the	 empowerment	 of	 women.	 “Developments	 and	
programs	for	any	sector	of	society	have	to	be	carefully	designed,	so	that	they	










delay	 of	 marriage	 is	 interpreted	 as	 an	 indication	 to	 the	 empowerment	 of	
women	 as	 increasing	 educational	 attainment	 and	 entry	 into	 the	 work	 force	
gives	them	self	‐fulfillment	in	addition	to	the	chance	to	acquire	new	skills	and	
assets.	 The	 women	 empowerment	 in	 the	 Arab	 Countries	 saw	 a	 slow	
development	that	may	be	caused	by	the	effect	of	the	patriarchal	system	deeply	
embedded	in	their	society.	For	instance,	a	single	woman,	despite	her	education	
is	 expected	 to	 live	 under	 the	 control	 of	 father	 until	 marriage.	 Improved	
education	 mirrors	 the	 slow	 but	 steady	 progress	 in	 the	 direction	 of	 gender	
equality	 in	 the	Arab	world,	but	much	needs	 to	be	done,	as	many	workplaces	
remain	closed	to	 the	women.	This	 is	 in	addition	to	 the	 fact	 that	 the	women’s	
input	 to	 the	 economy	 is	 highly	 hidden	 or	 compromised	 by	 the	 husbands	
reluctant	 to	 account	 for	 the	value	of	 the	woman’s	 input.	 “Women’s	access	 to	
this	 sphere	 is	 contested	 because	 of	 the	 male‐domination	 of	 the	 politico‐
religious	centers	of	power	in	Muslim	societies.	These	men	remain	ambivalent	
in	 their	 positions	 toward	 the	 scope	 of	 women’s	 mobility	 as	 well	 their	
visibility”54.		
	 The	 progress	 in	 Arab	 women’s	 status	 is	 still	 unfolding.	 The	 current	
situation	does	 show	some	 improvement	 such	as	 the	access	 to	 education	and	
entry	 into	 the	 labor	 force,	 however,	 there	 is	 much	 left	 to	 be	 desired	 in	
elevating	the	roles	of	the	Arab	women	except	to	that	of	being	a	mother	and	a	
wife.	“The	relationship	between	women’s	status	and	development	is	complex,	
and	 must	 be	 understood	 in	 an	 interrelated	 historical,	 cultural,	 social,	 and	










and	 the	 control	 over	 their	 entering	 the	 public	 sphere.	 Through	 the	 decades,	
women	 started	 to	 form	 groups	 and	 organizations,	 however,	 in	 1990’s	 the	
government	prohibited	them	from	forming	more	groups	and	prevented	them	
from	 some	 educational	 programs.	 In	 the	mid‐1990’s	many	 educated	women	
were	encouraged	to	work	beside	men	to	build	a	modern	society.				
	 The	reality	at	this	point	in	time	regarding	the	role	of	women	in	the	Gulf	







	 	It	 is	with	 relief	 that	 there	 is	 hope	 for	 the	 Arab	women	 to	 have	 their	
voice	heard	and	become	 involved	 in	many	aspects	of	 the	society.	Despite	the	
obstacles,	 the	 women	 are	 slowly	 gaining	 participation	 in	 the	 public	 domain	
that	is	highly	male	dominated.	Some	are	no	longer	contented	with	the	assigned	
roles,	but	wanted	to	be	more	active	in	civil	and	political	matters.	It	is	with	hope	
that	 soon,	 more	 women	 will	 share	 their	 vision	 as	 they	 participate	 in	 the	
making	of	a	better	society.	
	 As	 a	 vital	 communication	 tool	 in	 any	 country,	 the	 public	 sphere	 is	 an	








	 The	 women,	 especially	 those	 in	 the	 third	 world	 countries,	 benefitted	
from	the	use	of	public	sphere	as	 it	allows	them	to	be	 involved	 in	the	society.		
There	 are	 many	 ways	 by	 which	 members	 of	 the	 public	 sphere	 can	
communicate	with	 each	other.	 The	 Internet	 for	 instance,	 is	 vital	 in	 countries	
where	women	are	not	allowed	to	be	involved	in	the	public	and	political	affairs.	
The	cyberspace	has	opened	up	opportunities	to	freely	communicate	and	it	has	
served	 its	 purpose	 as	 more	 and	 more	 people	 share	 their	 opinions,	 albeit,	

























positions.	Women	work	 in	education,	health,	 charity,	 art,	 law,	media	and	many	
other	fields.	The	attitude	of	Qatari	society	has	been	changing	toward	women	and	








The	 International	 Labor	 Organization	 stated	 that	 the	 participation	 of	
women	in	the	work	force	is	increasing	in	the	GCC	countries.	Qatar	is	in	the	first	
place,	which	is	52.1%	and	Saudi	Arabia	is	the	lowest	with	17.4%57.	Qatar	unlike	
many	 countries	 in	 the	 region	 had	 maintained	 and	 modified	 educational	 and	
social	 systems.	 It	 enabled	women	 to	have	more	roles	and	provided	 them	more	












The	 aim	 of	 this	 chapter	 is	 to	 provide	 background	 of	 Qatari	women	 and	
will	consist	of	some	sections	about	number	of	Qatari	women	working	in	public	
and	private	sectors	in	Qatar,	as	well	as	number	of	women	involved	in	business,	
women's	 perceptions	 of	 themselves,	 official	 policies,	 and	 the	 perceptions	 of	






crafts,	 selling	patterns	 and	 teaching	Quran.	The	pearl	 diving	was	 an	 important	
source	of	the	economy.	Men	in	this	sector	used	to	leave	their	homes	for	months.	
Women	in	these	moths	were	taking	care	of	their	houses;	also,	they	were	working	
on	 handcrafts,	 agriculture,	 and	 trade.	 There	 are	 no	 figures	 to	 show	 the	
percentage	of	women	working	in	these	fields.	However,	after	the	discovery	of	oil	
in	 1949,	 the	 State	 started	 to	 take	 care	 of	 education	 and	 opened	 first	 school	 in	
1952	 for	male,	 and	 for	 female	was	 in	 1955.	 This	was	 the	 beginning	 of	 regular	
educational	system	as	 the	 first	 junior	high	school	 for	men	was	opened	 in	1960	
and	 for	 women	 in	 1967.	 The	 first	 university	 college	 was	 established	 in	 1973	
which	 became	 later	 Qatar	 University.	 After	 that	 date	 education	 expanded	
unabated.		












teach.	 In	1986,	Qatari	women	working	 in	 the	public	 sector	were	98%59,	 and	 it	








































Table	 1,	 shows	 the	 percentages	 of	 workingwomen	 since	 1990	 to	 2011.	
The	percentage	of	female	increased	from	44.4%	to	52.7%,	it	is	almost	10%.	Even	
if	 it	 increased,	 it	 is	 slightly	 slow	 since	 the	 state	 is	 developing	 and	 encouraging	
women	to	work	in	different	areas.		On	the	other	hand,	the	male	percentages	were	
more	 than	 female,	 which	 shows	 the	 domination	 in	 the	 workforce.	 The	 state	
should	provide	more	 jobs	 for	women	as	 they	deserve	 to	have	 jobs	 as	 the	 laws	
give	these	rights.		
Table	2:	Labor	force	distribution	by	sector	
	 2009	(000) Percentage 2011	(000) Percentage	
Private	 992,7	 78.6 954,8 75.1	
Government	 150,1	 11.9 146,0 11.5	
Domestic	 80,3	 6.4 131,5 10.3	












A	 field	 study	 on	 jobs	 work	 in	 Qatar	 according	 to	 gender	 shows	 that	 in	
2011,	the	percentage	of	women	exceeded	men	in	the	private	sector	(69%	female	
and	31%	males).	By	 contrast	 the	public	 sector	 employs	male	percentage	more	
than	women	(56%	and	43%	respectively)62.		
From	2003	 and	2005,	Qatar	Chamber	 of	 Commerce	 gave	 1,360	 licenses	
for	women’s	owned	businesses.	In	2013,	almost	1,000	businesswomen	had	1,500	
projects	and	businesses	 in	 services,	 real	 estate,	 and	general	 trading.	Moreover,	
the	women	having	facilities	and	capital	management	were	13.4%63.	In	the	stock	
market	 Qatari	 women	 share	 50%	 overall.	 One	 thing	 helped	 women	 in	 the	
businesses	field	is	that	many	families	owned	businesses	in	the	first	place.	“Active	





















Al‐Khulaifi	 stated	 that	 there	 was	 a	 survey	 by	 media	 major	 students	 in	
Qatar	 University.	 The	 survey	 shows	 that	 43%	 agree	 on	 state’s	 policies	
encouraging	women	 to	 work	 in	 this	 field	 and	 46%	 agree	 that	 women	 get	 the	











The	 unemployment	 issue	 is	 another	 problem	 that	 faces	 nationals.	 The	
unemployment	rate	is	increasing	according	to	Dr.	Al‐Tumimi,	because	people	are	
more	prone	to	work	 in	public	sector,	which	resulted	 in	a	surplus	 in	this	sector.	
















work	 environment	 as	 relatively	 important,	 95%	 of	 the	 female	 students	
graduating	in	2006	had	no	reservations	about	working	in	a	mixed‐gender	work	
environment”68.	 In	 present,	 women	 are	 more	 concerned	 about	 their	 goals,	
education	and	career.	 It	 is	not	 the	same	as	 in	the	past,	when	society	controlled	
women	 and	 even	 though	 females	 still	 face	 obstacle,	 they	 are	 not	 as	 major	 or	









men	more	 than	now.	However,	 it	 is	 changing	 that	women	need	 to	have	
their	own	income	to	feel	more	secured	and	not	depending	on	others.		
 Social	motivation:	women	have	the	right	to	have	a	social	life	and	to	meet	
other	 people	 and	 not	 to	 only	 stay	 at	 home	 and	 just	 take	 care	 of	 their	












them	 a	 good	 impression	 of	 themselves,	 which	 will	 create	 more	
productivity.	
Even	though	there	are	still	barriers	to	overcome,	women	still	have	good	




good	 to	 see	 examples	 in	 the	 society,	 where	 the	 family	 supports	 women	 to	 do	
their	job	in	the	best	way,	and	they	feel	that	they	are	not	neglected.		
	 Another	example,	Aisha	Al‐mudaihky	is	working	in	INJAZ	Qatar	Institute,	
states	 that	 the	 first	obstacle	 that	 faced	her	was	studying	abroad,	but	with	 time	
her	 father	 supported	 her,	 “My	 appearance	 in	 media	 was	 a	 problem	 to	 my	
brothers,	but	with	 time	 they	realized	 that	 it	was	not	 for	 fame,	but	 to	 show	my	








ones	who	 should	work	 and	 spend	on	 family.	 As	Almuftah	 and	 Sulaiman	put	 it,	












an	example	of	1970s	era	when	the	oil	prices	were	high	so	 the	 families	were	 in	
good	shape,	but	it	changed	in	1980s,	the	reduction	of	oil	prices	gave	the	women	
the	chance	to	work	and	help	the	family73	.			






work	 in	 areas	 that	 they	 have	 not	 been	 there	 before,	 because	 to	 them,	 these	
women	 are	 breaking	 the	 norms	 and	 values	 of	 the	 culture.	 As	 Dr.	 Al‐Tumimi	
stated	there	are	still	people	who	have	a	backward	mind	toward	women	who	are	
seen	 by	 them	 just	 as	 ‘pudenda’75,	 which	 must	 lock	 herself	 at	 her	 home76.		
Nevertheless,	 there	 are	many	 families	who	 encourage	 their	 daughters	 to	work	




















has	 placed	 pressure	 on	 individual	 women	 to	 move	 from	 one	 social	 value	 to	
another,	depending	on	the	social	activities	involved”77.		
Many	people	 disagree	with	working	women	 for	 three	 reasons.	 First	 the	
society	 believes	 that	woman	might	 neglect	 her	 children,	 her	 husband,	 and	her	
home.	Second,	she	might	offend	her	dignity	and	chastity	that	Islam	provided	to	
her,	as	AlMuftah	and	Sulaiman	stated	that	“The	Arabian	Gulf	tradition	(Bedouin	
values)	 considers	 women’s	 chastity	 as	 the	 main	 factor	 of	 family	 honor;	 thus,	
women	 are	 physically	 secluded	 at	 home”78.	 Third,	 the	 women	 would	 be	
subjected	to	psychological	issues	due	to	the	pressure	from	work	and	home.	This	
statement	might	 give	 support	 to	 the	 first	 argument	 that	women's	work	would	
result	in	neglecting	the	family.	However,	it	is	a	weak	statement,	even	if	she	faces	
























Since	 the	 emergence	 of	Qatar,	 the	 state	 tried	 to	 increase	 the	number	 of	
women	in	workforce	by	increasing	and	supporting	them	in	education.	Even	with	
the	 social	 barriers,	 the	 state	 is	 trying	 to	 provide	more	 jobs	 for	women	 and	 to	
increase	Qatar	 nationals	 in	 the	workforce.	 As	mentioned	before,	Qatar’s	 vision	
2030,	 considered	women	 as	 a	 vital	 part	 in	 the	 society.	 The	 vision	 emphasized	
increasing	 job	opportunities	 for	women	and	supporting	them.	Another	point	 in	
the	vision	is	to	empower	women	in	their	participation	in	the	economy,	politics,	
and	especially	decision‐making.	One	of	the	important	articles	in	the	Constitution	
of	 Qatar	 is	 article	 34	 that	 states	 that	 the	 citizens	 of	 Qatar	 are	 equal	 in	 public	
rights	 and	duties.	 Therefore,	 in	 laws,	women	 and	men	 are	 equal	 in	 everything	
and	should	not	be	differentiated	in	any	right.		
The	 Qatari	 government	 articulated	 Qatarization	 policy	 in	 1997,	 which	
intended	 to	 increase	 Qatari	 citizens'	 percentage	 in	 the	 workforce.	 The	








differentiate	 between	 genders;	 both	 men	 and	 women	 can	 meet	 Qatarization	
goals,	which	gave	women	same	opportunities	as	men.		
Moreover,	 there	 are	 several	 laws,	 which	 gave	 benefits	 to	 women.	 The	
Pension	 Law	of	 2002	gives	women	 retirement	 benefits.	 In	 2004,	 new	 law	was	
enacted	to	replace	the	old	one.	The	new	law	gave	equality	to	women	and	men	in	
working	 rights,	 such	 as	 training	 opportunities,	 payment,	 job	 advances	 and	





	 Average	working	hours Average monthly	wage	
Male	 39 20,721 QR	




Therefore,	 even	 if	 the	 policies	 insist	 on	 equality,	 it	 is	 not	 applicable	 in	
















does	not	object	 to,	but	 in	many	cases	 remains	an	obstacle	 to	employ	a	woman	
whose	guardian	may	arbitrarily	not	agree.	Hence	 come	 the	 slogan	 ‘my	work	 is	
my	 right’,	 is	 it	 my	 right	 to	 work	 after	 guardian’s	 consent?	 or	 it	 is	 only	 my	
right?”81.	Huwail	brought	a	very	important	issue,	which	contradicts	Qatar’s	laws	
to	have	gender	equality.	 If	 the	state	gave	 the	right	 for	women	 to	work	as	men,	
they	do	not	have	 to	get	 their	guardians'	approval	 to	work	as	an	equality	 issue.	
This	shows	again	that	some	laws	are	not	applied	in	real	life.		
In	conclusion,	one	of	 the	 first	 jobs	 that	women	worked	 in	 the	past	were	
the	education	sector	because	the	conservative	society	preferred	non‐mixed	work	
fields,	such	as	education.	However,	nowadays	this	point	of	view	has	changed	as	





working	 females,	 male	 percentages	 are	 still	 much	 higher,	 since	 they	 got	 their	
rights	 even	 before	 Sheikh	 Hamad’s	 rule,	 and	 as	 a	 defined	 reason	 of	 a	 male	
dominate	society.			













































the	 interviewees'	 first	 language	 is	 Arabic,	 therefore,	 all	 of	 their	 answers	 are	
translated	by	the	researcher.		
The	 answers	 of	 the	 questions	 will	 be	 presented	 in	 four	 themes;	 social	
aspect,	public	sphere,	challenges,	and	legislations.	Some	themes	would	have	sub‐
sections,	 to	 make	 it	 more	 organized	 and	 more	 detailed.	 Of	 course,	 each	









Most	 interviewees	 mentioned	 that	 they	 did	 not	 face	 any	 family	 restrain.	

















Some	 of	 the	 interviewees	 faced	 a	 problem	 in	 their	 career	 and	 some	 of	
them	 did	 not.	 Aisha	 Hassan,	 Duaa	 Al‐Fayad,	 and	 Hanan	 Al‐Fayad	 said	 that	
everyone	encouraged	them	to	enter	this	 field.	Hessa	Al‐Suwaidi	said	that	at	the	
beginning,	her	family	was	supporting	her,	but	some	people	were	afraid	that	she	
would	 appear	 on	 TV.	 Naila	 Al‐Mulla	 and	 Nora	 Al‐Mannai	 said	 that	 they	 faced	
some	 problems.	 Naila	 Al‐Mulla	 stated	 “at	 the	 start	 my	 family	 was	 against	 the	















job,	 but	her	brother	did,	 “At	 first	 I	 did	not	 really	encountered	any	 restrictions,	
particularly	 from	my	 father	 and	mother	 and	 I	 have	 been	 getting	 their	 support	
and	also	 the	support	of	aunts	and	cousins,	and	this	explains	 the	extent	of	 their	
support	for	me	and	how	much	they	are	proud	as	one	of	the	first	Qatari	diplomats	






father	did	not	approve	 this	career	 in	 the	beginning,	but	with	her	 insistence,	he	
agreed	to	it	because	he	did	not	want	to	stop	her	ambitions.		
The	 table	 below	 will	 show	 if	 women	 faced	 any	 societal	 and	 family	
























Nora	Al‐Mannai	   
Diplomatic	sector	
Noor	Al‐Sada	  
Sara	Al‐Sulaiti	   





This	part	displays	 in	general	 the	opinions	of	 the	 interviewees	regarding	
the	 social	 structure	 and	 its	 influence	 on	 the	 work	 of	 women.	 Some	 of	 the	












appointing	 the	 first	Qatari	women	 as	 the	Chief	 executive	 officer	 at	QNB	 ‘Qatar	











because	 they	 do	 not	 suit	 their	 nature.	 Sara	 Al‐Mudadi	 agreed	 that	 the	 society	






Interviewees	 were	 asked	 about	 their	 opinion	 of	 the	 meaning	 of	
conservative	 society.	 Despite	 differences	 there	 were	 many	 ideas	 in	 common.	
Some	of	 the	answers	were	based	on	 the	religious	perspective	which	 is	actually	
mixed	 with	 religion.	 Other	 answers	 were	 based	 only	 on	 the	 traditions	 which	






















































































Reem	Ahmed	 “To	adhere	the	teachings of	religion	in all life	areas”	
Asma	Jabir	 “To	be	conservative through	thoughts before being	in	words	and	deeds”	
Najla	Al‐
Shafae	






















According	 to	 Nora	 Al‐Mannai	 it	 certainly	 had	 bad	 influence	 on	women,	
because	 some	 people	 in	 the	 society	 still	 think	 that	 their	 daughters	 or	 wives	
should	 not	 work	 in	 a	 mixed	 environment.	 Mariam	 Ahmed	 agreed	 with	 Al‐
Mannai’s	statement	and	added	that	this	negative	influence	together	with	the	lack	
of	 families'	 encouragement	 of	 women	 might	 adversely	 impact	 on	 their	
productivity	 in	 work.	 Asma	 Al‐Mulla	 stated	 that	 the	 influence	 might	 affect	






















Each	 interviewee	has	 either	 a	negative	or	 a	positive	point	of	 view.	Only	
Buthaina	Al‐Ansari	expressed	mixed	feeling.	She	said	that	the	private	sphere	is	a	
main	part	of	the	public	sphere,	the	society	–public‐	is	made	of	several	blocks	–	so,	







































The	 three	 women	 who	 have	 not	 faced	 any	 challenges	 are	 working	 in	


















While	 the	 three	 interviewees	 mentioned	 above	 did	 not	 face	 problems,	
others	reported	that	 they	experienced	some	problems.	Duaa	Al‐Fayad	said	that	
she	 might	 have	 faced	 small	 challenges.	 She	 worked	 in	 several	 areas	 as	 TV	
broadcaster	which	is	a	very	sensitive	job	as	any	mistake	would	be	shown	to	all	
watching	 people.	 Naila	 Al‐Mulla	 moved	 from	 radio	 broadcasting	 to	 TV	








legal	 structure.	 She	 faced	 difficulties	 regarding	 the	 commercial	 registration,	
bringing	 expatriate	 workers,	 wages,	 visas,	 bank	 loans	 and	 stores.	 One	 of	 the	






most	 difficult	 issue.	 As	 for	 Sameera	 Fakhri,	 she	 faced	 first	 a	 ‘private	 sphere’	
problem,	 that	 is	 leaving	 her	 children	 for	 a	 long	 period	 of	 time,	 and	 a	 ‘public	
sphere’	 problem	 that	 is	 the	 lack	 of	 support	 from	 the	 society.	 As	 for	 Naila	






because	 it	 is	 a	 new	 sector	 that	 is	 opened	 for	 women	 and	 requires	 to	 work	




















Two	 interviewees	 have	not	 been	 encouraged	by	 state	policies.	Naila	Al‐
Durwaish	 stated	 that	 she	 found	 the	 encouragement	 only	 from	 her	 family	 and	
relatives,	but	never	 received	encouragement	 from	state	policies	or	 legislations.	
She	wants	to	go	global	but	did	not	see	her	future	within	Qatar’s	2030	vision.	
Buthaina	 Al‐Ansari	 said	 that	 despite	 excitement	 and	 elation	 the	
experience	 is	 hard”,	 and	 despite	 the	 existence	 of	 state	 policies	 and	
encouragement	 to	work	 in	business	 is	not	 easy.	As	 for	 the	national	 vision,	 she	
said	“we	were	hoping	to	get	20%	for	small	and	medium	businesses,	but	we	got	
nothing.	 As	 for	 the	 vision,	 there	 are	 four	 principles,	 education,	 health	
environment	 and	 investments	 in	 human	 capital.	 For	 the	 investment	 there	 is	
women	 empowerment,	 so	 I	 was	 happy	 that	 women	 got	 their	 chances".	 "The	




Other	 interviewees	 were	 optimistic	 and	 said	 that	 they	 sensed	 the	
encouragement	 from	 the	 state.	Hanan	Al‐Fayad,	 Sameera	Fakhri,	 and	Aisha	Al‐
Fardan	believed	that	their	future	is	related	to	the	future	of	the	next	generation,	
so	 they	 must	 work	 according	 to	 Qatar’s	 vision,	 to	 provide	 the	 best	 future	 for	
younger	generations.	Aisha	Hassan	said,	 “Thanks	 to	God	and	 the	wise	policy	of	
the	 country,	 it	 opened	 the	 doors	 of	 science	 and	 knowledge	 and	 gave	 us	 the	












In	 conclusion,	 each	 interviewee	 faced	 different	 experience	 and	 some	 of	
them	 have	 faced	 the	 same	 difficulties	 and	 obstacles.	 The	 families	 of	 some	





















This	 chapter	 aims	 to	discuss	 the	main	 findings	 and	 results	of	 the	 study.	
For	 this	 purpose	 it	 shall	 employ	 resources	 other	 than	 the	 ones	 used	 in	 the	
previous	 chapters.	 The	 presentation	 in	 the	 previous	 chapter	 shows	 that	many	
people	are	still	against	 the	work	of	women,	but	 there	are	people	who	agree	on	
that.	 Some	 people	 tend	 to	 confuse	 Islam	 with	 traditions	 to	 legitimate	 their	







in	 his/her	 life.	 In	 regards	 to	 workingwomen,	 social	 restrains	 are	 different,	
depending	on	the	area	the	women	work	in.	The	three	sectors	in	this	research	are	
totally	different	from	each	other.	In	Qatari	society,	many	people	are	conservative.	
Some	 of	 them	 confuse	 religion	 with	 traditions	 so	 much	 so	 that	 what	 is	 not	
acceptable	due	to	traditions	becomes	religiously	not	acceptable.	The	fact	is	that	
religion	 converges	 and	 diverges	 from	 religion.	 Religion	 does	 not	 necessarily	
impede	 women's	 work.	 To	 the	 contrary	 it	 encourages	 them	 to	 work.	 Many	
women	throughout	Islamic	history	were	working	women.	For	example,	Khadija	
bint	 Khowailid	was	 a	 business	woman	when	 the	 prophet	Mohammed	married	








that	 there	 are	 certain	 acts	would	 be	 fault	 and	 shameful	 for	women	 to	 do.	 For	
instance,	 there	 are	 large	 number	 of	 families	 prevent	 their	 daughters	 to	 go	
outside	their	houses	without	brothers	or	husbands.		
Another	issue	with	the	traditional	society	is	the	interference	of	the	family	












such	 a	male	 dominated	 society	women	 should	 ask	 or	negotiate	 their	 decisions	
with	the	male	members	of	the	family	in	many	issues.		
Another	 example	 of	 the	male‐dominant	 society	 is	 that	 according	 to	 law	
women	 should	 take	 the	 approval	 of	 guardians	 to	 work.	 This	 law	 shows	 that	
despite	development	women	still	depend	on	men.	Women	in	Qatar	are	educated	











as	 diplomats	 and	 ambassadors.	 One	 of	 the	 interviewees	 Sara	 Al‐Sulaiti	 is	 a	
diplomat	 in	Vienna.	Her	brothers	were	against	her	 to	go	and	work	abroad,	but	
her	 parents	 agreed	 for	 her	 to	 go	 and	work	 there.	 This	 shows	 that	 even	 if	 the	
woman	is	an	adult,	her	brothers	would	interfere	with	her	decisions.	So	it	 is	not	
only	 the	 parents	 and	 husbands	 but	 also	 brothers	 who	 interfere	 in	 women's	
decisions	 in	 a	 male‐dominant	 society.	 May	 be	 because	 working	 abroad	 is	 still	
new	to	our	society	people	are	criticizing	women	who	work	abroad.		
Another	issue	is	the	age	of	woman	and	whether	or	not	she	is	married.	If	








The	 social	 structure	 is	 another	 issue	 that	 can	 affect	 women’s	 work	
environment.	 The	 society	 in	 Qatar	 can	 be	 called	 a	 tribal	 society	where	 people	
would	 think	more	 according	 to	 the	 traditions	 rather	 than	 religion.	 It	 goes	 also	





some	of	 them	would	object	 to	 the	work	of	women	 in	 some	places.	Most	of	 the	
Qataris	 share	 the	 same	 values	 and	 traditions,	 and	 because	 of	 the	 living	 status	
Qataris	have,	most	of	them	want	to	have	a	decent	job	with	offices	and	they	do	not	






	 The	 issue	 of	 public	 sphere	 is	 an	 important	 factor	 to	 understand	 the	
nature	of	the	Arab	countries.	Habermas	theory	of	the	public	sphere	is	about	a	
political	 view	 and	 the	 relation	 between	 the	 society	 and	 state,	 however,	
according	 to	 Brooks,	 this	 theory	 is	 inapplicable	 in	 present.	 Of	 course	 it	 is	





has	 individual	 or	 collective	 frameworks”.	 Women	 in	 the	 Arab	 countries	 are	
more	educated	 than	men,	but	 in	 the	work	percentages,	women	are	 less	 than	
men,	 as	 Zakarya	 stated	 that	 men	 are	 56%	 and	 women	 are	 43%	 in	 the	
workforce82.	 This	 shows	 that	 families	 still	 control	 women	 regarding	 work.	











issues	 that	 people	 talk	 about	 is	 the	 mixed	 work	 environment.	 The	 society	 in	
Qatar	is	changing.	In	every	work	place	men	exist.	Even	in	schools	men	go	inside	
and	talk	to	the	administrations	or	even	expatriate	workers.	Some	people	still	do	
not	want	 their	wives	or	daughters	 to	work	 in	a	mixed	environment;	 they	want	
them	to	be	in	separated	offices	or	to	put	partitions	to	veil	them.	The	society	still	
does	not	believe	in	the	relation	between	men	and	women	at	work,	because	they	
say	 that	 the	openness	affect	negatively	as	 they	 talk	 to	men	or	 laugh	with	 them	
























do	 not	 give	women	 free	 space	 to	 think	 or	work.	Men	 should	 not	 be	 separated	
from	women	as	they	are	part	of	 the	society,	but	 they	should	give	women	some	








work	 abroad	 as	 a	 diplomat.	Most	of	 the	 female	diplomats	 are	 young,	 since	 the	




Another	 issue	 is	 that	 the	 family	 still	 decides	whether	woman	works	 or	
stays	at	home	and	raises	the	children.	Men	usually	decide	on	that	as	they	are	the	
ones	who	pay	for	the	family.	As	discussed	in	the	previous	chapters,	some	people	
object	 to	 the	 work	 of	 women	 as	 that	 may	 adversely	 affect	 her	 children	 and	







pressure,	 the	 husband	 should	 be	 supportive,	 because	 marriage	 is	 a	 sharing	
experience	and	not	everything	should	be	the	woman’s	responsibility.	These	men	
should	give	their	wives	some	allowance,	because	they	have	needs.	The	wife	has	
the	 right	 to	 get	money	 from	her	 husband.	On	 the	 other	 hand,	 some	men	want	
their	wives	 to	work,	 to	help	him	and	 to	be	 independent	and	control	 their	own	
money.	Loubna	Skalli	stated	“Women’s	access	to	this	sphere	is	contested	because	
the	 male‐dominate	 politico‐religious	 centers	 of	 power	 in	 Muslim	 societies	
remain	ambivalent	 in	 their	positions	 toward	 the	 scope	of	women’s	mobility	 as	
well	 as	 their	 visibility”85.	 The	male,	 politics,	 and	 religion	 are	 factors	 that	 affect	
women	 according	 to	 Skalli.	 However,	 religion	 rather	 than	 impeding	 women's	
work	 it	 is	 encouraging	 them.	 People	 in	 the	 society,	 however,	 are	 combining	
religion	with	 traditions.	 Actually	 traditions	 not	 religion	may	 be	 the	 factor	 that	
impede	women’s	work.			
Car	 driving	 is	 another	 issue.	 People	 in	 the	 society	 still	 consider	 that	
women	cannot	handle	driving,	as	men	might	harass	women.	Maybe	this	thinking	
is	true	when	women	started	to	drive,	but	nowadays	the	attitude	has	changed	and	


























Many	 women	 see	 that	 the	 leave	 is	 not	 applicable,	 as	 they	 demand	 to	
change	 the	 law.	 The	managers	 in	 the	workforce	 should	 be	 aware	 that	women	





Qatarization	 law	 is	 an	 important	 one,	 because	 it	 equalizes	 between	
genders,	as	gives	women	the	same	right	as	men.	It	was	enacted	in	1997	when	the	





outnumbering	 women	 in	 the	 work	 places.	 Women	 should	 get	 the	 same	
opportunities	 as	 men.	 Dr.	 Kaltham	 Al‐Ganem	 holds	 that	 women	 still	 face	
challenge	in	the	leadership	positions,	compared	to	men.	It	is	true,	as	most	of	the	






good	 to	 guarantee	 that	 people	 would	 still	 be	 able	 to	 lead	 decent	 life	 after	
retirement.	As	for	the	salary	issue,	Qatari	men	get	more	salaries	than	women.	It	
is	 approximately	 5000	 riyals	 gap	between	both	men	 and	women87.	 In	 the	Gulf	

























Vision	 2030	 has	 two	 principles	 regarding	 women,	 to	 increase	 work	
opportunities	 to	 women	 and	 to	 empower	 women.	 However	 men	 get	 more	
opportunities	 than	women,	 since	 they	are	more	 in	 the	workforce.	Buthaina	Al‐
Ansari	said	that	she	did	not	get	the	encouragement	from	the	state,	and	she	hoped	
that	the	vision	would	provide	more	opportunities	for	the	business	sector.			
The	 last	 law	 is	 to	get	 the	approval	 from	the	guardian	 to	work.	Since	 the	
country	 is	 developing,	 it	 should	 give	women	 some	 space	 to	 choose	 her	 career,	




to	 allow	 women	 to	 work.	 The	 issue	 here	 is	 that	 religion	 in	 fact	 encourages	
women	to	work	but	the	traditions	sometimes	get	in	the	way.	Some	concepts	such	
as	Eib	are	used	for	this	purpose.	Therefore,	 the	 family	 interferes	with	women’s	
decisions	regarding	many	issues,	such	as,	marriage	and	work.		
Nowadays,	 the	 new	 generation	 is	 trying	 to	 take	 their	 decision	 by	
themselves;	however,	the	families	still	are	not	getting	used	on	this	issue.	Women	



































Many	 scholars	discussed	 the	 issue	of	women	 in	 the	Gulf.	However,	 they	
mostly	 focused	on	education	and	health	sectors.	This	 study	selected	 three	new	
sectors	 namely	 diplomatic,	 media,	 and	 business.	 The	 education	 and	 health	
sectors	 were	 the	 first	 sectors	 to	 accommodate	 working	 women.	 As	 the	 three	
sectors	that	are	used	in	this	study	are	new	to	the	Qatari	society	some	problems	








pearl	 divers,	 so	 they	 used	 to	 go	 away	 for	 few	 months.	 In	 these	 few	 months,	
women	worked	to	get	 their	allowances	and	feed	their	children.	They	also	were	
taking	 care	 of	 their	 homes.	 The	 working	 fields	 were	 trade,	 agriculture,	 and	
handcrafts.	 In	 1940s	 and	 1950s,	 Qatar	 government	 started	 to	 take	 care	 of	
education,	which	helped	the	society	to	be	more	educated	and	opened	more	jobs	
for	people.		
	 The	male	domination	 is	one	of	the	most	 important	characteristics	of	 the	
Qatari	society.	Men	are	the	ones	who	decide	whether	women	would	work	or	not.	











	 Some	of	 the	 interviewees	 state	 that	 their	 families	did	not	want	 them	 to	
work	 in	 certain	 fields,	 especially	 in	 the	 diplomatic	 sector.	However,	 over	 time,	
they	 could	 change	 their	 families’	 way	 of	 thinking	 so	 to	 allow	 them	 to	 work	
abroad.	
Workingmen	 outnumber	 women	 in	 Qatar	 although	 women	 are	 more	
educated	 and	 pursue	 their	 higher	 education	 more	 than	 men.	 Since	 1990,	 the	
percentage	 of	 women	 has	 increased	 but	 too	 slowly,	 by	 almost	 10%.	 In	 2011,	
women	percentage	was	52.70	and	men	percentage	was	95.60.	The	State	should	
provide	more	 jobs	 for	women	as	men.	Previously	 the	education	sector	was	 the	
big	employer	for	women.	Nowadays	women	work	in	private	and	public	sectors.	
The	percentage	 in	education	sector	has	decreased,	so	 the	Qatari	government	 is	






aspect	 is	 important	 too.	 People	 are	 part	 of	 the	 society,	 and	 it	 is	 important	 to	
know	 how	 they	 think,	which	would	 influence	 all	 the	 individuals.	 Customs	 and	
traditions	 influence	 the	 life	of	people	 and	 their	 thinking.	 In	 the	Gulf,	 traditions	
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Number	 Name	 Age Job/Business	
1	 Buthaina	Al‐Ansari 38 Chairwoman	of	Qatariat	Institute	
2	 Naila	Al‐Mulla	 25	 Al‐Rayan	 TV	 channel,	 Al‐subah	 Rabah	progrm	
3	 Aisha	Al‐Fardan	 N/A	
Vise	 chairwoman	 in	 Qatari	
Businesswomen	 Association	 and	
personal	 advising	 in	 Al‐Fardan	 Group	
Holding	Compay		
4	 Duaa	Al‐Fayad	 31	 Al‐Rayan	 TV	 channel,	 Al‐subah	 Rabah	progrm	
5	 Hanan	Al‐Fayad 38 Al‐Rayan	TV	channel,	Al‐Dana	program	
6	 Naila	Al‐Durwaish 47 Cupcake	and	food	business	
7	 Sameera	Fakhri	 N/A	 Fashion	 bisinesses	 and	 member	 of	Qatari	Businesswomen	Association	
8	 Hessa	Al‐Suwaidi	 38	 Al‐Rayan	 TV	 channel,	 Al‐subah	 Rabah	progrm	
9	 Noor	Al‐Sada	 26	 Second	 Secretary,	 Qatar	 Embarry	 in	Geneva		
10	 Sara	Al‐Sulaiti	 27	 Third	 Secretary,	 Qatar	 Embassy	 in	Austria	
11	 Nora	Al‐Mannai 58 Qatar	TV	channel,	Noon	program		
12	 Aisha	Hassan N/A Qatar	Radio Channel
13	 Asma	Al‐Mulla 28 Business	in	makin	clothes	and	food	
14	 Sara	Al‐Mudadi	 26	 Third	 Secretary,	 Qatar	 Embassy	 in	Rome		
15	 Asma	Jabir	 33 Qatar	TV	channel,	Fai	Al‐Duha	program
16	 Nora	Al‐Kuwari 55 Reflection	for	occasions	business	





18	 Fouzia	Al‐Sulaiti	 44	 Counselor	 in	 Qatar	 Embassy	 in	 New	Delhi		
19	 Moza	Al‐Thani N/A Qatar's	Ambassador	to	Croatia	
20	 Ibtihaj	Ahmedani	 N/A	 Chair	 person	 of	 Al‐Ahmedani	 Medical	Centre	
21	 Mariam	Ahmed 37 Abaya	business
	
